Meet the 2010 WCDA Board Candidates

Each Candidate for the WCDA Board of Directors was asked to respond to the following questions:

1. If you are elected what qualification will you bring to the WCDA Board that will allow you to contribute to the growth of the organization? 
2. Explain the WCDA goals that you consider a high priority at this time and describe the ideas you have for working towards those goals.
The Mission and Priorities of WCDA are:

WCDA Mission

The WCDA provides the structure and means for those with a professional passion to impact the career development of individuals.  It is a catalyst to rejuvenate that professionalism through interaction with colleagues outside the daily workplace.  WCDA will assure this by providing opportunities and an environment for its members to grow, learn and enhance their own career development.

WCDA Priorities

Our priorities in the state of Wisconsin are to:

1. Lay a foundation for the effective delivery of career development and career self-management.

2. Demonstrate the importance of career development and career self-management to practitioners, educators, businesses and citizens.

3. Serve as advocates for career development and career self-management to educational, political, business and community stakeholders.

4. Establish partnerships with other organizations, institutions, and individuals to promote career development and career self-management.

5. Create an effective and sustainable professional career development association in the state of Wisconsin. 

Candidate Responses by Board Position

Angela Byars-Winston - Counselor Psychology

I bring two relevant qualifications to the WCDA.  First, I have been a college educator for over 10 years.  In that role, I have conducted career-related trainings and taught career courses to a variety of professionals ranging from undergraduate and graduate students to emerging and mid-career adults.  I have also been trained as a Career Development Facilitator (CDF) Instructor.  I am committed to equipping interested professionals with solid understanding and skills to advance the career development of individuals across the lifespan.  As a member of the WCDA Board, I can support and inform the organization’s training and outreach efforts.

Second, I am an active member of the NCDA, and have held several leadership positions within the organization (Professional Standards, Diversity, and Membership Committees, NCDA Leadership Academy).  As a member of the WCDA Board, I would like to support the link between our state CDA and NCDA in synchronizing our state efforts with national efforts and initiatives.

1. Create an effective and sustainable professional career development association in the state of Wisconsin. 

The sustainability of WCDA is linked to its perceived relevance to the broad community in general and the career development professional community in particular.  To realize this goal requires that WCDA continue striving to understand and respond to the professional development needs of the career development practitioners.  Some ideas I have include (1) making WCDA more attractive to emerging career development professionals (e.g., graduate students, early career) and (2) linking more strongly to neighboring CDAs to advance our individual and collective effectiveness (e.g., Minnesota, Illinois, Iowa) as well as allied career development organizations (e.g., Association of College Employers).
2. Establish partnerships with other organizations, institutions, and individuals to promote career development and career self-management. 

Related to advancing the first goal is the need to partner with other relevant entities that can collaborate and support WCDA’s efforts.  Exploring formal ties with some of the allied organizations I listed in my previous response as well as local and statewide organizations (e.g., DPI) is necessary.  For instance, WCDA may partner with career academy schools to support the personal career development of enrolled students by having a WCDA member offer a career-related workshop, supporting or expanding the local career development efforts of school counselors, or creating an award to recognize personal career development projects of students.
Carol Edds – Outreach

I bring 25+ years of marketing, advertising, and outreach experience (see resume included). This includes experience in developing program content, marketing outreach, and project implementation. The last nine years of this experience have been in the field of career development where I have planned, marketed, and implemented workshops, conferences, and training events. I am a certified CDF and teach the marketing portion of UW’s CDF and CDF Instructor training classes. I can offer ideas on effective marketing, planning, and promotion based on this background.
WCDA is becoming a more effective, visible, and active organization. Having served two years on the board, I would like to continue to contribute to the organization’s growth and effectiveness and help sustain it as a quality professional development organization in the state (priority 4). Based on my experience in the field I can offer skills and knowledge related to career development professional development planning, delivery, and promotion. (priority 3)
As an employee of the Center on Education and Work, UW-Madison, my role on the board would help to establish partnerships between the Center and WCDA (priority 4). As the manager of the annual Careers Conference which draws approximately 1000 attendees annually, I have contacts in the field with many people and organizations from K-12, postsecondary, adult, and other levels. I am active in NCDA.  

In my daily work, most activities are concerned with preparing and delivering training and tools to career development professionals to help them deliver effective career development services. This work would complement the work of WCDA when planning and delivering training through the association. (priority 1).

Scott Fromader – Open Seat
I have a Bachelor of Science Degree in Elementary Education and Vocal Music.  I was a classroom teacher for 10 years.  I integrated career education into all academic subjects.  The students enjoyed learning how academics tied into jobs that they might have in the future.

I worked for Governor Thompson for 12 years.  As part of my job responsibilities, I collaborated with schools throughout the state, so that when any of their students came to the Capital on a field trip I would meet with them to tell them about the history of the State and the Capital.  Traditionally, it was the four grade students that visited the Capital because they were studying about Wisconsin in their classroom.

I have worked for the Department of Workforce Development, as an Education Consultant, for 12 years.  I have been involved in Youth Apprenticeship and also the Federal Workforce Investment Act (WIA) Youth Program.  WIA is a program for at-risk youth 14 – 21.  Part of my job is to provide technical assistance and training to staff that serve the youth.  One of the trainings I provide to local youth staff is career education.  Each youth must have a career development plan, so it is important that I provide training to local staff that teaches them how to develop a career plan for the youth.

I have good verbal and written skills, work well with others and am well connected with the education community.

I have presented workshops, on career development, at several Local, State and National Conferences.

The two most important priorities from my perspective are number 2 and 3.

Priority Number 2

Too many students are leaving K-12 and did not receive adequate instruction on career development.  There are many new innovative and highly skilled jobs emerging in today’s economy.  Students need to know about these jobs so they can make informed decisions about what post-secondary education options they have and/or what additional training they would need to compete in today’s job market.

WCDA needs to partner with the audiences mentioned in priority two to enlist their help in “spreading the word” about the types of jobs that are needed today in a global economy.

WCDA could achieve the above priority if they created a speakers bureau.  The individuals who are members of the speaker’s bureau would go to practitioners, educators, businesses and citizens to tell them the importance of career development.
Priority Number 3

WCDA could hold a career development day in the Capital Rotunda when legislators are in town.  This would give WCDA to “educate” legislators and their staff about the importance of career education in the K-12 system.

Also as part of the day WCDA could invite schools to come to be “educated” in career development.  For example, DWD could bring their labor market information booth and pass out information about high growth/high demand jobs.
Susan Guarneri - Private Practice

My previous experience as a Board member means that there is no “learning curve”. I already know the issues, policies, and challenges WCDA faces as a professional organization. Most importantly, I am passionately committed to “spreading the word” about WCDA throughout the central Wisconsin region which in turn will positively impact WCDA’s visibility and membership growth. I have attended Board meetings via conference call and in person, presented a Spring workshop, and coordinated an Afternoon Tea live streaming webinar event in Wausau (Spring 2010). That event allowed me to make some strong connections with career counselors at UW-Marathon County and NTC (Northcentral Technical College). In fact, my contact at NTC offered to host the next Afternoon Tea event or any other WCDA-sponsored event!
I think the last WCDA goal listed (“create an effective and sustainable professional career development association in the state of Wisconsin”) would be the over-arching priority. Being effective means reaching our members and potential members so they can grow, learn and be supported in their professional lives. Being sustainable means we MUST grow and keep our membership base. Without members, we are a “toothless” organization!
As I mentioned above, I am particularly interested in expanding WCDA’s visibility and membership in Central Wisconsin. Currently that area is under-represented in our membership and I believe there is terrific room for growth.

The third and fourth priorities listed can piggy-back on one another: “serve as advocates for career development and career self-management to educational, political, business and community stakeholders” and “establish partnerships with other organizations, institutions, and individuals to promote career development and career self-management. The more visibility WCDA has as an advocate for career development programs, the more we will be able to attract the kind of partnerships that can be a “win-win”. 

That means we not only co-sponsor events with CEW or even NCDA, but formulate and implement NEW ideas for events or learning programs. For example, Roger’s workshop on career assessments was very well-received and I would love to see it presented again! In fact, I believe with the proper marketing in the central WI region, we might even be able to host such a program (for example at NTC) as a kick-off event for building membership in that region.

Sybil Pressprich - Business & Industry
I would be excited to serve career professionals throughout the State of Wisconsin as a board member for WCDA.  I have worked in the career development field for more than 15 years primarily as a career counselor.  My knowledge of career development and job seeker needs provides me with a comprehensive understanding of the needs of employees.  I have an understanding of the challenges faced by employers who wish to provide career development and growth for their employees while also dealing with budget cuts.  My organizational skills have been an asset in the past when I have helped to organize several of the WCDA professional development events.  

One of the goals that I think WCDA needs to address is how to best serve a diverse membership.  The challenges we face include providing relevant professional development sessions for a wide range of professionals. We also struggle with distance being an issue and our memberships’ inability to travel for events due to budget cuts and time constraints.  Our most recent efforts to develop regional groups and provide events using technology is a step in the right direction and one that I would like to see WCDA continue to address. I also think we need to do more outreach to potential members and find ways for current members to become more involved in our events.  

Peggy Laz Recknagel - K-8
Although I have only been a member of WCDA for one year, career development has been a passion of mine for quite some time.  I first became directly involved in career development through graduate school coursework as I pursued my School Counselor certification, and have been both a student and professional working with career development ever since.

I began my School Counseling career at Greenfield High School ten years ago, and am currently a Counselor at Greenfield Middle School.  As a School Counselor, I have become keenly aware of the significance and need for career development with today’s youth.  They all have hopes and dreams for their future, and with the guidance of school staff, parents, and community they can develop the skills and work ethic that will ultimately lead them closer to their career aspirations.  Likewise, with the implementation of the Wisconsin Comprehensive School Counseling Model, there is a renewed energy in our state’s schools to better prepare each student to develop a sound and meaningful Individual Learning Plan and personal career goals.

In 2008, I took coursework through the Center on Education and Work at UW-Madison and earned my Global Career Development Facilitator Certification.  During this coursework, I became fascinated with career development for those planning for retirement.  I have since been trained to facilitate the program’s online student learning and plan to soon begin as a Trainer through the Center’s new course, “Planning for Retirement- Exploring Your Career and Leisure Options”.  

The combination of working with career development from the early stages with Middle School students through the later stages with retirees has enhanced my understanding of the process.  The prospect of continuing to learn and share ideas of lifelong career development as a WCDA Board Member is truly exciting.

As I reviewed the WCDA priorities, I noticed the importance of laying a foundation for career development as WCDA’s first listed priority.  In our Middle School, I begin laying that foundation for student’s career development from the first “get-acquainted” meeting I have with each 6th grader.  Interestingly, each one of them has already typically put some thought into a future career by the time I meet them.  We then continue to guide and educate our students on the process throughout Middle School in classroom lessons, WISCareers computer work, and individual meetings.  This process culminates in a “Transition Meeting” with each 8th grader before they venture into High School.  These students show tremendous growth during their tenure at our school, which I like to think is a testament to the career development we have fostered during their three Middle School years.
The WCDA priorities also emphasize advocacy and partnerships as vehicles to demonstrate the importance of career development and management in Wisconsin.  At a time when budget cuts potentially threaten the strides that school staff has made with career development, it is essential to educate parents, School Boards and Administration, community members and businesses on the effectiveness that career development programs in the schools have toward the future of each community.  The Wisconsin Comprehensive School Counseling Model is one example of a movement that has effectively responded to this need.  The more we embrace the mission of the WCDA and share this with community stakeholders, the more our communities will thrive
